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JOB DESCRIPTION

Junior Graphic Designer, Little Champions
POSITION TITLE: Junior Graphic Designer, Little Champions
CHUC VU: Nhén vién Thiét ké d6 hoa,Little Champions
FUNCTIONAL OBJECTIVE: Computer graphics and design, desktop publishing projects and even web-

sites. Determine the objectives of the projects, such as creating
illustrations, logos, brochures, web graphics, signage and many other
forms of visual communication.

MUC TIEU: Thiét ké, dd hoa cac san pham/ du 4n theo yéu ciu cua cong ty, bao gdm
cac 4n pham trén website va trang mang xa hoi. Hoach dinh tinh chét, yéu
cau ctia dy an/ san phadm nhur thiét ké, sang tao bang biéu, logo, san pham
quéang c4o, do hoa website ciing nhu cac hinh thire truyén théng bang hinh

REPORTS TO: Managing Director
BAO CAO CHO:

KEY RESPONSIBILITIES
TRACH NHIEM CHINH

= Design product as Brochure, Sales Kit, Flyers, Backdrop, Standee, Banner, lightbox...
Thiét ké cdc dn pham: brochure, sales kit, flyers, backdrop, standee, banner, light box...
= Digital marketing design such as facebook, website, online newspaper...
Thiét ké digital marketing bao gom facebook, online newspaper, email..
=  Company events products design; support the implementation of branding and related work.
Thiét ké cdc dan pham cho cdc sw kién ciia cong ty; ho tro thie hién cdc cong tdc quang bd thwong hiéu va
cdac cong viéc co lién quan
= Responsible for the development of designs available or refurbished, the applicability and practicality of
the design, meet the requirements of the Company and comply with the deadline
Chiu trach nhiém phat trién mau thiét ké cé sdn hodc lam méi, tinh ung dung va thuc tién cua thiét ké do,
ddp g yéu cau ciia Cong ty va tudn thii ding han;
= Edit, design photos/albums of Company Photoshoots.
Chinh sira, thiét ké hinh anh cdc budi chup hinh.
= Work closely with the company management to do appropriate designs
Lam viéc chdt ché véi bg phan Quan 1y Cong ty dé dwa ra nhitng mau thiét ké phit hop nhu cau.
= Thinking and acting to contribute to the long-term development of the Company
Suy nghi va hanh déng déng gop cho sw phdt trién dai han ciia Cong ty
* High availability and accountability in the workplace
Luén san sang véi cong viée, thé hién tinh than trach nhiém cao trong cong viéc
= Participate in training courses requested by the company or self-suggest to 1mprove skills
Tham gia cdc khéa ddo tao do cong ty yéu cau hodc ban than tw dé xudt dé ndng cao nang
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EDUCATION/EXPERIENCE:
HOQC VAN/ KINH NGHIEM:

= College/University Degree minimum.

= Béng Pai hoc hoac Cao déng

= ] years working experience at least

= [t nhat mot nam kinh nghiém .

= Ability to interact, communicate and present ideas

= Kha ning tuong tac, giao tiép va trinh bay y tudng.

= Possession of creative flair, versatility, conceptual/visual ability.

= Sy tinh té sang tao, tinh linh hoat, kha nang khai niém / hinh anh.

= Basic knowledge for related fields such as Model Academy, Fashion, Skills Development
Centre...

= Kién thirc co ban cho céc linh vuc lién quan nhu Hoc vién Nguodi mau, Thoi trang, Trung tim Phat
trién K¥ ning...

=  English communications

= Tiéng anh giao tiép.

= High level of professionalism.

=  Tinh chuyén nghiép cao

=  Work under pressure.

= Chiu dung ap luc cong viéc

SKILLS:
KY NANG:
= Passion for lifelong learning.
C6 su hoc hoi, cau tién
=  Proactive focus on providing support.
Lam viéc chu dong
= High level of energy.
Muc d6 tép trung cao
= Well developed sense of humor.
C6 dau 6c hai hude
= Global awareness and knowledge of cultural differences.
C6 nhan thire va kién thirc vé vin héa toan ciu
= Developed ability to display emotional intelligence.
Biét diéu khién cam xiic
= Skilled manager of priorities, projects and people.
Biét sép xép cong viéc theo thir tw vu tién
= Proven interpersonal skills and relationship management.
K§ ning giao tiép va quan 1y quan hé tbt
Managing Director Employee
Tong Giam doc Nhdn vién
Date: / / Date: / /

Ngay: Ngay:



